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HAYLEYS FABRIC PLC

WHISTLEBLOWER
POLICY

1. Purpose

Hayleys Fabric PLC is
committédtiest standards of

the ethical,
moral and legal conduct

its businesses. In line with this
evenaitident, this Whistleblower
Policy

is primarily to provide a
mechanism for

employees to raise concerns
where the

interest of the organisation is at
risk and

is expected to prov ide an
assurance

that employees raising such
concer ns

will be protected from repr isals
and

victimisation. This Policy applies
to all

individuals working at all levels
(both

permanent and contract) within
Hayleys

Fabric Grou p.

2. Definitions

The following words and terms
as used

in this Policy shall unless the
context

clearly requires otherwise, have
the “Affiliate’ shall mean any legal
res%qﬁﬂ')\/e meaning set below;
which is directly or indirectly
controlled

by or is under common control of
Hayleys Fabric PLC, the term
“control” in

relation to an entity, being the legal
thre majority of the composition of
tremeficial ownership directly or
ehirelctif/directors or power to direct
tifenore than 50% of the votin g
sesngigieent or policies of such
entights of such entity or controlling
by contract or otherwise. The term
“controlling” and “controlled” shall
be

construed accordingly

2.2 ‘Committee’ shall mean
the
venistetistewan s Ptitidie vonksider
HH8 redress concerns raised
by a
Whistleblower.
2.3 ‘Company’ shall mean a
legal
entity within Hayleys Fabric
Group to
which the concern raised
drtkdaytays Fabric Group’ shall
Policy is related. mean
Hayleys Fabric PLC and its
gdbdthaggement’ shall mean
those
persons that are in a managerial
position
in a Company who can r
easonably be
regarded as having the authority
to make
an initial assessment of the
concern/
allegation made by a
Whistleblower.
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2.6 ‘Policy’ shall mean

this
Whistleblowers’ Policy
2.7 ‘Whistleblower’ or ‘Complainant’
shall mean a person who raises
a
concern and/or allegat ion under
this
E(.)lg%ope
This Whistleblower Policy is intended
to cover concerns raised by
staff on
matters sucP as; . )
+ Incorrect financial reporting;
« Financial fraud;
* Unlawful or improper conduct;

* Breach of the Code of Business
Conduct, Values and other
Policies of

. khney%?hrgP?r%’roper activity that may
have a negative impact
upon the
abititrpbithe Gbfppastand
actiigve
may cause damage to i ts
image and
ThikePHligfiddes not require the
Whistleblower to prove the trut h of
the
allegations made. Whistleblowers
are
required to raise such allegations in
good faith and in an independent
and
unbiased manner. The
Whistleblower
MMeasa prefithBrewdgawiisient
[3fiseation for the Management to
t@ger this Policy, the Whistleb
RRREQPriate steps.
shall not be at risk of suffering
any form
of victimisation or retribution
from the
Company. Howev er allegations in
bad
faith may result in disciplinary
action.
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A Whistleblower is able to lodge
concerns confidentially
and/or

anonymously.

Management wou Id take all po
ssible

measures to ensure that the
complainant would not be
penalised for

making a complaint. Further if
such an

event occurs, appropriate

disgBHORY until the proceedings
gp@gﬁﬁwill be taken again st the

B8AASded and a decision is
yelved in making the
FRRPRREIAAHEMent will take
bispedfiFate Accused will be
Head®d if needed in the event

RarBREALLS I 3§ dagncen

HeConcerns may be raised face to

accused.
face

or by telephone or in writing. A )
Aneldpstory of the issue at hand, in

ripeRolanical aieteRibRE MR dhe

reasons pertaining to the

concerns

expressed.

4.2.These concerns shall be
raised

Managing Director of the

company to

wiickdifieecongeitascelaiell.
regard

to the manner in which

caisedroarabe ob tained from the

etmadgfwith in this Policy shou

ldurean Res ources.

5. Management Respon se

Once a concern is raised, the following
steps will be taken:

a. Receipt will be acknowledged where
identity is disclosed

b. Management will proc eed to

make

an initial assessment and

decide

on one of the following

sctléhginvestigated

appitssnaty by
appoiiegeainiterIiErger
desariseae

erein under; .
. 'ilo ge referred to the Police or

any
other legal authority where
such
concerns discloses information
. EP be referred to the internal or

%pgrimi al nature;

tebrnz;Lau itors;

* To be the subject of
an

independent inqu
c.In event the Management

decides

to conduct an internal
investigation
poreighathedomaldom st eaken
gaenmittee as laid down in this
aatimeinioatle drie henefevaste the
pajtisscommenced.

d. The Whistleblower will be
provided
with feedback on actions taken
if s/lhe
has so requested. However, it
must
be noted that the Management

B8 occur, or where the information
ROL&esARIE 1 malR{Yd be
disiglesure

m&%@efan' aeenag et

GRRTIA ARl et ARG

person



6. The Internal Inquiry Process

6.1Where an initial
concern/allegation

is made, the Management will
discuss
Hawnaereyiifeth® diepraitmt.
HisHae _ _
bBRse® ARDPRPREBIF RRAIA the
Bnee gation falls
Procedure s/he will be advised
accordingly.
6The Committee app ointed

in
mmeslietaliapree et avidirthe enquiry
ahdllcommunicate th e same to
the
fherpelaioaly sdresnebessang
aoddern/
allegation is made.
6.3. The Committ ee shall
prepare and
hand over the sta tement of
allegations
Ihéhapepporiaiginssudnanathe
elpeatiaie)iisiie soadgesrad
gigifim
days of receipt of the same.
6.4 If the person/s against
whom the
concern/allegation is made
desir es
any witness/es to be called,
s/he
shall commun icate in writing
B8hthe Committee shall call
Commitegth e names of
WitRESSESmentioned by the
Wé}g%s/ge proposes to call.
against whom the
concern/allegation
is made and any other persons
t18t The Committee shall provide
the (;ommittee may wish to every
ARi&Bhable opportunity to the
B@%H%]ts or evidence from.
against whom the
concern/allegation is
made, to defend his/her case.

6.7.The Comm ittee shall

complete
the “Enquiry” within a
reasonable
period but not b eyond three mo
Pififan Resources Department of
pRYIspMMunicate its findings
pAMritsPLC. _
BB GRER NS e liaiftiee wil
Héeconveyed to the Complainant and the
person/s against whom the
concer n/
allegation is made
6.9.  Hayleys Fabric PLC'’s

appropfigtaraction

Rea6GRIERRA Qiveith the
recommendations proposed by
the
Committee.

7. Internal Inquiring Committee

7.1.The Committee shall cons titute of
DGM- Human Resources (HF), Senior
Manager - Human Resources (HF),
Manager -HR & Admin (SAT) Senior
Executive - Human Resources (HF),
Junior

Executive HR & Admin (SAT)

The Committee would

atdemkst 2 male /2 female members to
ensure fair gender representation.

In the

/et thensifigaigentres internal
regtdsagation

committee, the Head o f HR to
discuss

with other com mittee members

ﬁfﬂéjapproval of the Managing
[patifysuitable person/personsy,

ﬁﬂﬂb@l@f&&ﬁbﬁtm%@mndﬁs be
Wé géla_the committee with

7.2.A quorum of 3 members is
required

to be present for the proceedings to

take

place.

The quorum should at least consist

of

one male/ one female member to

ensure

faB gendennmapessentatier shall cease to
be a member of the Committee

forthwith on

geddsurrence of any of the following

Resignation from the
Committee by

written naotjce to the Compan
. Removacr Yy notice in WPItIn)QIJ

by the
Managing Director of, Hayleys
Fabric PLC for just and

reasonable
* £8asing to be an emp loyee

of the

ompa
. (C)n dFe)a'm/or any legal incapacity

7.4.Any vacancy can be filled by the
Committee on the recommendation of
the Managing Director of
Hayleys
Fabric PLC.
7.5The Committee at its discretion
may

from time-to-time review and
propose
AviemalgiegtDicettic rRafliclaylieivh
wilbric PLC.
take effect after concurrence is

eived

by the . .
7.7.1f the comp laint is against a

committee member or if there is

a

pefdficb ohi ey esidhaiishelebequiry
tWeehy committ ee member s/he
will immediately step down from the
Committee andM@naging Director of
Hayleys Fabric PLC. will appoint

a suitable temporary replacement
committee member. In the event
the

member is cleared of all char ges,
he/she

will be immediately reinstated and
the

temporary membe r will step

down.
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8. Confidentiality

Where the Complainant wishes to raise a
concern in confidence under thi s
Policy

and requests the Company to

protect

his/her identity, the Company will
make

its best efforts to do so unless the

MATES PERISE HESBIBRSto resolve the
IN¥RSHIGAHBE: MY disclosure of identity.
[ gEHoLcs MeRicRAgReies or is
FRSHE§Ement will
H?g%%é@'ﬂﬁﬁ%@@o?ﬁﬂglﬁéﬁﬁw n

e

best to proceed.
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This Policy while encouraging the
Whistleblowers to identify
themselves,

allows Whistleblowers to raise
their

concerns anonymousl y. However,
this

may result in the Company facing

HiffistirsRr iRk RS HBGwer
{Nidfes to raise a concern

gﬁ %I I§IW|th no avenue for
Wil

| need to(ﬂ'ov e suﬁ#uent
ons
n?o e ma ter wi OU?%'IE person’s

datacto enab le the
Management

9. Right of Appeal

If the Whistleblower or the party against
whom the concern/ allegation is
made

ihea@watisiied vk e gesfrian
phrty

may appeal to the Managing
Director

cohiaytess itabiin Risgorid WHitiRL4

WAPAN If no appeal is made
wstaysoof the decision of the

days, the decision o f the
Committee

T&I E?]eegﬂeleaﬁgt%ofbﬁj L'l'ﬂ\é‘ﬁémentation

This Policy shall be

effective and
operative from Jan 1st,
2024.



